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Introduction | Kupu Whakataki

This document provides information on the Universityfv FRPPLUIPHQI IR UHIRFDILRQ VXSSRUN
for domestic and international staff relocations.

Definitions | Tautuhinga

Appointee + a person appointed to a position of employment within the University.

Policy Statement | Kaupapa Here

1. Relocation assistance will be offered to continuing Academic (Lecturer to Professor)
and Senior Leadership appointees (and by agreement to other appointees where
appropriate) and their spouse/partner and dependent children. The basis of funding
for any relocation must be agreed to in writing prior to actual relocation.

2. This policy recognises the immediate family relationship of legally married spouses,
couples in a de facto relationship and dependent children of either spouse/partner
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